Tentative Agreement

Article 18 - Sick Leave

A.

To be eligible for sick leave accrual for the month, an employee must be on active pay
status for the majority of days in the calendar month. This Article does not apply to

employees on furlough.

Full-time employees shall accrue eight (8) hours of sick leave per calendar month up tq a
maximum of ninety-six (96) hours per calendar year, to be used in accordance with
Paragraph E below.

Part-time employees shall accrue five (5) hours of sick leave per calendar month equal to
a maximum of sixty (60) hours per calendar year, to be used in accordance with Paragraph

E below.

Employees may accrue a maximum of one thousand six fewr hundred (16400) hours in
their sick leave banks.

Accrued sick leave is used to compensate employees for absences due to personal illness

or injury (on or off the job). Sick leave for all employees shall be paid and deducted in one
(1) minute increments.

1. All sick hours used will be paid at one hundred percent ( 100%) and decremented at
a one hundred percent ( 100%) rate.

2, Employees are required to exhaust al] accrued sick leave prior to being placed on

unpaid medical leave, including approved FMLA leave for an employee’s own
qualifying serious health condition. Employees must use accrued sick leave to
supplement On-The-Job-Injury (OJI) medical leave, including FMLA leave for
OJ1.

a. Any uncompensated waiting period, employees will be paid at one hundred
percent (100%) of the employee’s scheduled hours provided there are
sufficient hours in the employee’s sick leave bank.

b. During any compensated period, employees will be paid a percentage rate
of the employee’s scheduled hours that, along with any benefits (e.g.,
workers’ compensation) being received by the employee, will equal the
employee’s net pay had the employee worked his scheduled hours provided
there are sufficient hours in the employee’s sick leave bank.

c. Once an employee’s sick leave bank is exhausted, the employee will have
the option to use any eamned vacation time.

An employee reporting off work sick is required to notify his supervisor (or designee) as
far in advance as possible, but no later than one (1) hour prior to their shift start time unless
there are extenuating circumstances as determined by the Company. Local policy may be
less restrictive as determined by the Company.
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G.

An employee who leaves work sick will be compensated in accordance with Paragraph E

above for the remaining, but unworked, portion of their shift, with the exception of
overtime.

Employees may be required to present confirmation of illness and the Company reserves

the right to require, when in doubt of bona fide claim, a physician’s certificate to confirm
such sick claim.

To the greatest extent permitted by law, the provisions of this Agreement shall

operate to waive the provisions of any sick leave laws that are inconsistent with the
terms of this Agreement, to the extent such sick leave

laws permit a waiver, exception,
or other treatment for em

ployees covered under a collective bargaining agreement.

To the extent, however, applicable law is inconsistent with the terms of this

Agreement, and such law is not waivable, an employee shall be entitled to the more

generous sick leave protections provided by applicable law or this Agreement. The
Company shall maintain a list of all sick leave laws subject to this provision, and this
list will be updated with any change in sick leave laws subject to this provision and
incorporated into this Agreement when such new sick leave law(s) become effective
and/or applicable, or no longer effective and/or applicable, to the Company. The
Company shall notify the Association when the list of sick leave laws is updated, and
the Company shall provide the Association with a copy of the updated list.
Notwithstanding the preceding provisions in this Paragraph, any sick leave law that
the Company is applying as of the Date of Signing of this Agreement shall not be
waived during the term of this Agreement. i
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